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DB Nepotism Policy

Introduction

Nepotism is the showing of favoritism toward relatives, friends, or romantic relations, based upon the relationship, rather than on ability or suitability. For example, offering employment to a relative, despite the fact that there are others who are better qualified and willing to perform the job, would qualify as nepotism.  

These actions would also violate Article VIII, Section 8.06(e) (Abuse of Power) of the Dark Covenant, however the Dark Council and Chamber of Justice determined that a separate policy should be made in order to better inform the membership.  

The Policy

A leader with authority to take leadership actions may not select a relative or any member with whom they are romantically involved with for a position anywhere in the Brotherhood under his/her jurisdiction or control.  In addition, position appointments or Clan assignments may not be made which result in a supervisory relationship between said individuals.  

If a leader enters a relationship with a subordinate, it must be immediately reported to the Grand Master and Justicar.  They will take actions to ensure appropriate personnel actions are taken in each specific situation.  

Even when there will not be a leader/member relationship, assignment of related or romantically involved individuals to the same Clan or House will be avoided when possible.

Conclusion

This policy seeks to avoid putting members into a position where nepotism is possible, and therefore avoid any potential situations which could lead to prosecution by the Chamber of Justice.  The Dark Council does recognize that the Brotherhood is filled with members of many various relationships, and is willing to work within this policy to create a successful environment.

